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Merciful Lord,

Thank you for calling us together for this event. 

We seek your blessing on our discussion and ask that 
you open our hearts and minds as we seek to better 
understand our biases and the impact of systemic 
racism on the children and families we serve. 

Forgive us, Lord, for all the times when we have failed 
to love and respect others. 

Inspire us to take steps that will lead toward a more 
just and compassionate society.    Amen!



Director Early Childhood Services, IFF

Ashanti Bryant



“The only way to undo racism is to 
consistently identify and describe it — 
and then dismantle it,” writes professor 
Dr. Ibram X. Kendi. “That is the essence 
of anti-racism: the action that must 
follow both emotional and intellectual 
awareness of racism. ”

Being an Anti-Racist 
Educator



Key Terms & Definitions

Individual Racism: Occurs between individuals. These are public expressions of 
racism, often involving slurs, biases, or hateful words or actions.

Institutionalized Racism: Occurs in an organization. These are discriminatory 
treatments, unfair policies, or biased practices based on race that result in inequitable 
outcomes for whites over people of color and extend considerably beyond prejudice. 
These institutional policies often never mention any racial group, but the intent is to 
create advantages. Example: A school system where students of color are more 
frequently distributed into the most crowded classrooms and underfunded schools 
and out of the higher-resourced schools.

Structural Racism : The overarching system of racial bias across institutions and 
society. These systems give privileges to white people resulting in disadvantages to 
people of color. Example: Stereotypes of people of color as criminals in mainstream 
movies and media.



Key Terms & Definitions

White Privilege: Refers to the unquestioned and unearned set of advantages, 
entitlements, benefits, and choices bestowed on people solely because they are 
white. Generally white people who experience such privilege do so without 
being conscious of it. 

Microaggression: Brief, commonplace, subtle, or blatant daily verbal, behavior, 
or environmental indignities, whether intentional or unintentional, that 
communicate hostile, derogatory, or negative racial slights and insults toward 
people of color.



Key Terms & Definitions

Cultural Appropriation: Theft of cultural elements for one’s own use, 

commodification, or profit—including symbols, art, language, customs, etc.—often 

without understanding, acknowledgement, or respect for its value in the original 

culture. Results from the assumption of a dominant (i.e., white) culture’s right to 

take other cultural elements. 



Key Terms & Definitions

EDI: Equity, Diversity, and Inclusion 
•Equity: A measure of fair treatment, opportunities, and outcomes across race, 
gender, class, and other dynamics.

•Diversity: The range of human differences, including but not limited to race, 
ethnicity, gender, gender identity, sexual orientation, age, social class, physical 
ability or attributes, religious or ethical values system, national origin, and 
political beliefs.

•Inclusion: Refers to the intentional, ongoing effort to ensure that diverse 
individuals fully participate in all aspects of organizational work, including 
decision-making processes. It also refers to the ways that diverse participants 
are valued as respected members of an organization and/or community. 



Key Terms & Definitions

Implicit Bias: Also known as unconscious or hidden bias, implicit biases are 
negative associations that people unknowingly hold. They are expressed 
automatically, without conscious awareness. Many studies have indicated that 
implicit biases affect individuals’ attitudes and actions, thus creating real-world 
implications, even though individuals may not even be aware that those biases 
exist within themselves. Notably, implicit biases have been shown to supersede 
individuals’ stated commitments to equality and fairness, thereby producing 
behavior that diverges from the explicit attitudes that many people profess.



Key Terms & Definitions

Ally: Someone who makes the commitment and effort to recognize their 
privilege (based on gender, class, race, sexual identity, etc.) and work in 
solidarity with oppressed groups in the struggle for justice. Allies understand 
that it is in their own interest to end all forms of oppression, even those from 
which they may benefit in concrete ways. 

Antiracist: A conscious decision to make frequent, consistent, equitable choices 
daily. These choices require ongoing self-awareness and self-reflection as we 
move through life. In the absence of making antiracist choices, we 
(un)consciously uphold aspects of white supremacy, white-dominant culture, 
and unequal institutions and society. Being racist or antiracist is not about who 
you are; it is about what you do. 



• The unwillingness to acknowledge that the experience of racial/ethnic minorities might be different 
from that of the racial/ethnic majorities

• Counseling or steering racial/ethnic minorities toward certain careers and professions
• Hyper-referral of racial minorities in student support or special education programs
• Over-representation of racial minorities in athletic programs amidst an 

absence of racial minorities in academic clubs/opportunities, faculty, school leadership, etc.
• Under-representation of racial minorities in honors/advanced placement courses and opportunities
• Hyper-referrals of racial/ethnic minorities for student discipline and behavior infractions
• High frequency of racial statements and derogatory racial statements
• Assumptions that racial minority students are “up to no good” when they are simply engaging in social 

activity that might be different and/or have a cultural origin
• Complete under-representation, ignorance, and/or absence of racial minorities in curricular subject 

matter and course content (i.e., need to go beyond MLK Day, Cesar Chavez, and the themes of slavery, 
oppression, and civil rights)

How Racism Often Appears in Schools



A City Within A City:
The Black Freedom Struggle 
in Grand Rapids, Michigan
by Dr. Todd Robinson



Panel Discussion
---------

Q&A



Director of Equity and 
Multiculturalism | 
Grand Rapids Catholic Central

Deacon Shomari Tate



Promoting Racial Literacy in Schools: 
Differences That Make a Difference
by Howard C. Stevenson



Racial Literacy & Socialization

More than a racial conversation, there is a distinct need for racial literacy.

According to neuroscience research, in racially stressful situations, our brains 
shut down and we begin to dehumanize black and brown people… 

● We tend to perceive black and brown individuals (children and adults) as 
older than they really are, larger than they really are, and closer than they 
really are.

● When we're at our worst, we convince ourselves that black and brown 
people do not deserve affection or protection. 



Racial Literacy of Social Encounters

Read
● Recognize racial moment happening
● Notice stress reactions to it.

Recast
● Transform the ‘tsunami’ interpretation (impossible to comprehend), and 

reduce it to a mountain climbing experience (doable, but challenging)

React
● Make healthy decisions that are neither under-reactions or overreactions



Mindfulness Strategy

Calculate
● “What am I feeling right now, and how intense is it on a scale of 1-10?”

Locate

●Where in my body am I feeling this? Be specific.

Communicate

●What is my self talk? What images are coming into my mind?

Breathe & Exhale



The Point?

When our minds are racing, our thinking is hindered.

We must be able to manage these everyday emotions, and continue along with our daily 
obligations.

Racial stress and the emotions that come along with it impact our health:

● Anxiety, depression, physical hindrances that stem from psychological disorders. 
● Racial stress can be experienced and felt from different vantage points.

How do we interrogate our biases and how do we prepare for them?

Reminder: racial and cultural encounters usually occur in a split second. 
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West Ottawa Public Schools

I AM Academy

Lindsay Cherry



Our Society 

America has a long history of oppressing, marginalizing, and discriminating against the Black community.

The Racial Trauma

The racial trauma experienced by the Black community has left a biological and genetic imprint on our students.

Our Education System

The past and current education system continues to fail our Black students because of systematic racism.

The Achievement Gap (Opportunity Gap)

Although work has been done to close the achievement gap, the results are insufficient and more has to be done.



Demographics of Harbor Lights

Out of 911 6th to 8th grade students...

• 53% were students of color

• 38% of which were Hispanic 

• 4% of which were Black
2018-2019 Public School Reviewww



2015 Student Assessment Data – West Ottawa

Race 3rd Grade 
Reading Proficiency 

8th Grade 
Math Proficiency 

ACT Average 
Composite Score

White 82% proficient 45% proficient 21.9

Black 46% proficient 3% proficient 16.9

West Ottawa, 2015



2015 Student Assessment Data - National

Race 4th Grade 
Reading

8th Grade 
Math

ACT Average 
Composite Score

White 36% proficient 34% proficient 22

Black 18% proficient 16% proficient 17



Research from Ms. Zaretta Hammond, Dr. 
Christopher Emdin, Dr. Eddie Moore

1. Increase Cultural Competency
2. Learn about Students’ Backgrounds
3. Safe & Welcoming Environment for ALL 

Students
4. Relatable Engaging Content
5. Invite Black Male Mentors into 

Classrooms

The Researchers



What was Discovered...
Provide the space

• Black students need a safe space where they can 
learn, get support, and be themselves. 

Be Intentional

• Break the stereotypes for our black students

Hip-Hop Based Education Pedagogy

• Cultural competency

• Safe learning environment

• Know students' backgrounds

• Relatable engaging content

Black Male Mentors

• Invite & welcome black males into our school

• Representation Matters
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Resources 
EN 443/543 Literacy for Diverse Learners (online AQ course)
Dr. Briana Asmus & Dr. Stefani Boutelier

No More Culturally Irrelevant Teaching (book)
M. Souto-Manning, et. al.
https://www.heinemann.com/products/e08979.aspx 

A City Within A City: The Black Freedom Struggle
in Grand Rapids, Michigan, by Todd E. Robinson
http://tupress.temple.edu/book/1021 

GR Public Library Community Spotlight: 
A City Within A City Film with Victor Williams
Wednesday, February 10, 2021, 12:00 pm
Virtual Event | GRPL’s Facebook Page & YouTube Channel 

https://www.heinemann.com/products/e08979.aspx
http://tupress.temple.edu/book/1021
https://www.grpl.org/venue/virtual-event-grpls-facebook-page-youtube-channel-2/


More Resources 

The Difference between Being Not Racist and Antiracist
TED Talk: Dr. Ibram X. Kendi 
https://www.ted.com/talks/ibram_x_kendi_the_difference_betw
een_being_not_racist_and_antiracist 

Mahogany Books
https://www.mahoganybooks.com/about-us/ 

Teaching Tolerance 
https://www.tolerance.org/ 

Teaching Tolerance: Common Beliefs (handout)
https://www.tolerance.org/sites/default/files/general/common_
beliefs_descriptions.pdf

 

https://www.ted.com/talks/ibram_x_kendi_the_difference_between_being_not_racist_and_antiracist
https://www.ted.com/talks/ibram_x_kendi_the_difference_between_being_not_racist_and_antiracist
https://www.mahoganybooks.com/about-us/
https://www.tolerance.org/
https://www.tolerance.org/sites/default/files/general/common_beliefs_descriptions.pdf
https://www.tolerance.org/sites/default/files/general/common_beliefs_descriptions.pdf


Committed to supporting diverse students 
and to increasing the diversity of 

our teacher workforce

Preparing Racially-diverse Educators (PREP)

www.aquinas.edu/prep 

Accelerated M.Ed. Program (AME)

http://www.aquinas.edu/education-graduate 

AQ School of Education

http://www.aquinas.edu/prep
http://www.aquinas.edu/education-graduate

